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The Wood County Board of Developmental Disabilities shall comply with Public Law 103-3, Family and Medical Leave Act of 1993, to
provide family and medical leave as specified in the legislation. Eligible employees shall be provided up to twelve (12) weeks of paid
and/or unpaid leave each year in connection with specific qualifying events. Employees shall be provided employment in their original or
equivalent position with equivalent conditions of employment upon the return from family or medical leave. The Board shall maintain
records of the utilization of family or medical leave in compliance with requirements of the Department of Labor.
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